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ABSTRACT

The purpose of this study was to analyze and identify the results of previous studies related to career
choice factors by accounting students. Meta-analysis method was used out of 87 scientific articles
during 2005-2019 where 14 articles were designated as research samples. Factors of family and
closest people, financial rewards, and job opportunities are considered as independent variables,
and in contrast, career choice to become a public accountant are considered as dependent variables
in this study. The results showed that family and closest people factors, financial rewards and job
opportunities had a significant positive effect on career choice for accounting students. The outcomes
obtained in this study will be useful for other researchers to identify the relationship between the
factors of family and closest people, financial rewards, job opportunities, and career choice for future
research.
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INTRODUCTION

Entering the global era, every profession is increasingly required to provide the
best services and guarantees for their profession (Kirkpatrick et al., 2005). The emerging
contours by the Fourth Industrial Revolution are rapidly becoming a lived reality to the new
world for millions of services and thousands of professions all over the world (World
Economic Forum, 2018). The fundamental pace of change in the thousands of professions
enhanced further in every profession since the publication of the Fourth Industrial
Revolution on this new labour market required policy reforms (World Economic Forum
2016). The inherent prospects for economic opportunity, governance, societal development
and individual flourishing in the Fourth Industrial Revolution are thus enormous (Hirschi,
2018). However, the prospects crucially depend on the capability and capability of all
concerned stakeholders to transformation in their respective professions, employment
arrangements, labour market policies, and existing social contracts and business
approaches (Jackson, 2016; World Economic Forum, 2018). A future of good work and
catalysing positive outcomes for all will require bold leadership spirit in the respective
profession from businesses (Goleman, 2017).

Over the past few years, the academics, think tanks, policy-makers and strategy
consultants have debated on the questioned about the future works and how it might be,
and future opportunities can be productively shaped for the benefit of economies and
societies by providing business services and located resource strategies with solid
leadership spirits (Burritt & Christ, 2016; Morrar et al., 2017; Xu et al, 2018; Schwab &
Davis, 2018). The more the business sector develops, the more leadership role is needed
in a corporate organization to enter in the future business, finance and marketing (World
Economic Forum 2016). Each profession thus requires a leadership role with a solid
leadership spirit and those should able to provide the right services (Grayson & Nelson,
2017). To recognize the relevant career development and to understand the importance of
future opportunities, an employer needs to search for business professionals to minimise
challenges in businesses (Chin et al., 2017).

The more business sector is developed, the more leader in the business is
required. Equally, additional accounting role is essential in a corporate organization with
the pace of business development, and more public accountant (e.g. who requires
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providing business services) is also required for quality reports to provide security for the
financial sectors (Rianto et al., 2020). However, with amid increasing needs for public
accountants recently, unfortunately, there has been a decline in the quality and quantity of
accountants in various countries in recent years (Rianto et al., 2020). All over the world
researchers are working to figure out the fundamental causes for a long time (Morrow,
1992). The accountant profession is considered to have experienced a crisis or a derivation
in reputation for the last 3 (three) decades (Mbawuni, 2015). The International Academic
Institute for Science and Technology states that Indonesia alone needs more than 200,000
public accountants, but in reality, currently there are only about 10,000. This need indicates
that the problem of career selection by accounting students requires special attention, if
allowed to continue, it will cause possible risks in the future (Aziz et al., 2017; Cahyadi et
al., 2019). Several previous researchers conducted studies related to the career choice of
accounting students to become public accountants in various countries such as Jackling's
(2002) research in Australia; Myburgh (2005) in South Africa; Mustapha & Hassan (2015)
in Malaysia; llham & Rosalina (2020) in Indonesia. Several other countries have also
examined career choice factors of accounting students to become public accountants
(Auyeung & Sands, 1997; Myburgh, 2005; Law, 2010; Ng et al., 2017; Hosseini & Khoeini,
2020).

The derivation in the number of the accounting profession was due to after taking
education not all accounting students chose to become accountants (Widiatami &
Cahyonowati, 2013). In recent research work, Mustapha & Hassan (2015) have revealed
that only 28% are interested in continuing a career as an accountant. While research in
Japan, there has been a decrease in the number of public accountants by more than 1.000
during 2005-2008 with the rate of recovery during subsequent years being much slower
than expected (Sugahara & Boland, 2013). This has an impact on companies where they
find it difficult to recruit public accountants for their companies (Churchman, 2013). The
trend of decline in the number of students taking leaving certificate accounting is also
noticeable (Byrne & Willis, 2003; Baxter & Kavanagh, 2012; Oler et al., 2019).

The accounting profession is a profession that specializes in accounting in carrying
out activities that require accounting or related expertise (Indonesian Accounting
Association, 2016). Accounting decision making in determining careers, of course, must be
adjusted to the abilities and interests of the individuals concerned. Apart from internal
learning factors, it is also influenced by external factors consisting of family and closest
people, financial rewards and job opportunities factors. In a research study by Widyastuti
& Pratiwi's (2013) shows that social factors, namely family and closest people, have a
significant influence on learning decision making to determine their career. Family support
or disapproval of career choices has a moderate effect. This is possible because of the
differences in community culture and professional challenges felt by learners (Zeng et al.,
2019). On the other hand, some families want to have the next generation to be like their
group or maybe to develop their business. Therefore, they have high hopes for their
offspring (Maree, 2020; Murphy, 2020).

Previous studies have shown that financial rewards have a significant influence on
student career choices (Byrne et al., 2012; Cahyadi et al., 2019; Srirejeki et al., 2019;
Susanti et al., 2019). In the minds of accounting students, they have great hopes, namely
that there is a proper financial reward for them in the future. Research in America and
Japan also shows that financial rewards have a positive effect on career choice (Sugahara
et al., 2009), but unlike in Hong Kong (Law, 2010). Organizational culture also determines
individuals to outsource their competence (De Long, 1997). Some organizations apply a
learning culture, performance-based rewards, and information obtained which seem to
motivate their employees to continue to do their best and ultimately increase organizational
productivity (Wipulanusat et al., 2020). Thus, organizational support provides high hopes
for individuals to achieve better job opportunities.
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Several factors influence the career choices of accounting learners. At first, they
chose to major in accounting because it had good prospects in the future, namely faster
absorption of the labour market and hoped to get a large salary (Chan, 2012; Samsuri et
al., 2016). Not only that, interest in accounting, conformity with abilities and encouragement
from family and information obtained from the environment and closest people are also
factors (Samsuri et al., 2016; Uyar et al., 2011). However, not a few students also choose
career options outside the accounting field because the accounting profession does not
provide guarantees for the future. More attractive career alternatives compared to the
accounting profession, material difficulties in accounting, high-stress levels in accounting,
inadequate numerical skills, decreased salary levels, lack of information regarding the
recruitment of accountants, and the workload of an accountant affect the student mindset
not to choosing a public accountant as the main career choice (Hashim & Embong, 2015;
McDowall & Jackling, 2010; Uyar et al., 2011).

The differences are shown by previous research are not enough to justify the
conclusion, and other factors are not explained to make a solid conclusion. There could be
cultural issues or family demand influence a lot and therefore, students are reluctant to pay
attention to financial rewards in determining their career choices. Several previous studies
used quantitative and qualitative analysis include, "Audit Quality, Corporate Governance,
and Earnings Management” by Lin & Hwang (2010), "Education and Economic Growth: A
Meta-Regression Analysis" by Benos & Zotou (2014), "A review of meta-analytic research
in accounting” by Khlif & Chalmers (2015), “A meta-analysis approach for determinants of
effective factors on audit quality” by Salehi et al. (2019). Still, some factors are unknown
for students to choose a career as a public accountant.

Following the references to previous studies, this study quantified unexplained
relationship related to career choice factors in various countries particularly for Indonesia,
Malaysia, Australia, Ghana, Turkey and Japan in summarizing a group of similar studies.
Thus, the quantification of the unexplained relationship from the previous researches to
identify the relationship between the factors of family and closest people, financial rewards,
job opportunities, and career choice is the main contribution of this study.

RESEARCH METHOD

Meta-analysis:

Meta-analysis is a technique for analyzing and reviewing research results that are
processed statistically based on the collection of research results using primary data
(Hunter, et al, 1990). Meta-analysis is intended to examine more deeply the agency of
research results caused by the increasing number of research replications or verifications,
which often increases the variety of research results. This method includes accepting the
findings of each study based on the effect size (D).

The most common meta-analysis conducted is reviewing the quantitative literature.
According to Hunter & Schmidt (1990), using meta-analysis method findings of different
“effect sizes” of any primary study can be reviewed quantitatively with the in-depth
procedure. Any primary research can be analyzed reviews findings by meta-analysis
usually to synthesize several studies. According to Hunter & Schmidt (1990), findings
based on review studies can be analyzed using meta-analysis by correcting artefacts or
research imperfections at least by 11 artefacts, namely:

1) Sampling error,

2) Measurement error in the dependent variable,
3) Measurement error in the independent variable,
4) The dichotomy of the dependent variable,

5) The dichotomy of independent variables,

6) Range variation in independent variables,
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7) Attrition artefact,

8) Imperfect construct validity of the dependent variable,

9) The imperfection of construct validity on independent variables,
10) Error reporting or transcription, and

11) Variance caused by external factors.

Research approach:

This study uses a literature study research approach that uses statistical tools,
namely meta-analysis with the method used by Hunter and Schmidt, (1990) known as the
validity generalization technique. Validity generalization is a procedure for estimating the
mean and variance of true validity before the meta-analysis integrates the effects between
studies. This technique is more often used because researchers consider this technique is
the most complete because apart from being able to be used to assess the effect size, it
can be useful to study previous studies by making corrections including measurement
errors and sampling errors (Hunter and Schmidt, 1990).

Research procedure:

The procedure used in this meta-analysis study refers to the procedure developed
by Hunter & Schmidt (1990). The search for the results is carried out with the following
steps or criteria:

1) Determine the problem to be investigated, namely the factors that influence career
choices to become public accountants for accounting students,

2) Determine the period of research results that are used as data sources (e.g. articles
used from 2005 to 2019 in the last 15 years),

3) Determine the suitability of the selected research report to oversee the content with the
problem to be studied,

4) Focus especially on research methodologies such as type of research, place and time
of research, problem of research, method, population, sample, sampling technique,
data analysis technique and result,

5) Categorize each study,

6) Comparing all research results according to their categories,

7) Analyze techniques, data analysis and conclusions in each study, so that we can find
out the disadvantages and advantages of previous studies, and

8) Conclude meta-analysis (e.g. research outcome) based on the steps indicated above.

Data types and sources:

This research is a quantitative study because it applies statistical methods and
uses secondary data obtained from the results of similar empirical studies using primary
data. Article searches are carried out by downloading articles through journal websites,
namely google scholar, ProQuest, Ebsco, ScienceDirect, and Emerald. Data collection is
done by searching for articles via electronic media using keywords factors affecting career
choice became a public accountant for accounting students. The articles obtained came
from the International Journal of Business and Management, Journal of Economics
Business and Management, Journal Of Financial Reporting and Accounting, European
Scientific Journal, International Journal Of Arts and Commerce, Journal of Educational and
Social Research, American Journal of Business Education, and International Journal of
Finance and Accounting.

Population and sample:

1) Population: the population of this study is consisting of 87 research articles.

2) Sample: A total of 14 articles from the year 2005 to 2019 are selected out of 87
population.The sampling technique used in this research is purposive sampling
technique. All the stages, articles that have been downloaded are reviewed to filter out
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samples that are quantitative research. Research articles that do not meet the

requirements are excluded from the sample. Following are the sample criteria used duly:

1) Quantitative research articles,

2) Studies on the career choices for accounting students to become public accountants
used as the dependent variable,

3) Studies carried out only by a meta-analysis,

4) Completeness of other research data, such as the number of samples and the number
of observations presented.

Research variables:
This study uses two variables, namely the independent variable and the dependent
variable that are addressed below:

1) Independent Variable or Independent Variable:
The independent variable is the variable that affects or causes the change and the
dependent variable is denoted by (X). The independent variables in this study are:
X1: Factors of family and closest people,
X2: Financial Reward Factors, and
X3 : Job Opportunity F
actor.
2) Dependent Variable or Bound Variable:
The dependent variables in this study are:
Y: Career Choice Factors (e.g. to become a public accountant for accounting
department students).

Data analysis:

Data analysis carried out by using Microsoft Excel and other related computer
programs, and statistical tools are known as SPSS. The data analysis stage which consists
of:

1) Determine the criteria:
First, we determine the criteria for obtaining articles to be tested, and collect overall
results to ensure that there are no deficiencies in the meta-analysis procedure to be
carried out, and then test the meta-analysis technique.

2) Meta-analysis statistical analysis:
Because not all sample studies used in this study present the Pearson coefficient (r),
therefore, the following formula is used to convert these values into r-statistics as
follows: Statistics-t; Chi-square; r-statistical; value: P-value:

3) The correlation coefficient (r):
Accumulated the effect size and calculated the average correlation coefficient

4) Calculate and correct for error variance:The odds of estimating the population S2;,

5) Determine the confidence interval:

Next step is to determine a 95% confidence interval by using z-statistic

6) Perform homogeneity using the Chi-square

7) Analyze the difference in the correlation numbers

8) Test measurement error

RESEARCH HYPOTHESIS
This study used two stages to test the research hypothesis by following the study of
Hunter dan Schmidt (2000) and the stages are:
1) Determination the relationship between each independent and dependent variable: to
determine the relationship between each independent and dependent variable.
2) areas of acceptance or rejection of the hypothesis) the confidence interval
3) Determination of positive and negative values
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This study uses a hypothesis that directly uses direction (e.g. the r-value ranges from
-1 to +1, including 0). The greater the r-value (close to 1), the stronger the influence of the
independent variable on the dependent. Conversely, the smaller the r-value or correlation
(close to the number 0), the weaker the influence of the independent variable on the
dependent. The value of 0 means that there is no effect of the independent variable on the
dependent. If the correlation coefficient (r) is positive, then the two variables have a
unidirectional relationship. Conversely, if the coefficient (r) is negative, then the two
variables have an inverse or unidirectional relationship.

Tale 1. Effect Size (r)

No. Author Article EFFECT () SIZE
KK G PK
1 Zakaria et al. Accounting as a Choice of Academic 0.0240
(2012) Program 7722
2 Aziz et al. Accounting Students’ Perception And 0.3764
(2017) Their Intention To Become Professionally
Qualified Accountants
3 Din¢ (2008) Meslek  Segiminde  Etkili  Faktorlerin - 0.0545  0.158 0.1269
Incelenmesi: ~ Meslek  Yiksek  Okulu- 3
Muhasebe Programi Ogrencileri Uzerine Bir
Aragtirma, Kocaeli Universitesi  Sosyal
Bilimler Enstitiisu Dergisi,
4 Stephen & Determinants of Career Choice among 0.769 0.771 0.72
Zotorvie Students of Institute of Chartered
(2016) Accountants (Ghana). European Scientific
Journal
5 Wen et al. Public accounting VS private 0.0368
(2017) accounting, career choice of accounting
students in China
6 Odia & Factors Affecting the Study of Accounting in 0.071
Ogiedu Nigerian Universities, Journal of Educational
(2013) and Social Research
7 On et al. Factors Affecting Job Selection Preferences 0.332  0.5661
(2013) Of Accounting Student In Malaysian
Universities.
8 Durgut & Analysis Of Factors That Affect The Job 0.658 0.703
Pehlivan Choice Of Accounting Students.
(2019)
9 Umar & Bello The Relationship between Accounting 0.328 0.362
(2019) Students’ Self-Efficacy Beliefs, Outcome
expectations on Intention to Become
Chartered  Accountants. East African
Scholars Journal of Economics, Business and
Management.
10 Mustapha & Accounting Students’ Perception on Pursuing 0.036 0.184

Hassan
(2015)

Professional Examination
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Tale 1. Effect Size (r) (Continued)

11 Wen et al. Understanding the Intentions of  0.389 0.356
(2015) Accounting Students in China to Pursue
Certified Public Accountant Designation

12 Azrinawati Reasons To Choose Chartered Accountant 0.696 0.696
(2017) As Profession
13  Schoenfeld et Social cognitive career theory and the goal of 0.3764
al. (2017) becoming a certified public accountant
14  Harnovinsah Career Decision of Accounting Students and 0.815
(2017) Its Influencing Factors: A Study of University
Accounting Students in DKl Jakarta,
Indonesia

Source: Processed data

RESULTS AND DISCUSSION

Study Selection Overview
The number of studies that are relevant and meet the criteria was included in the

analysis. Several studies on the other hand were excluded, especially those who did not
display the r statistical value or the convertible statistical value such as the t-statistics, p-
value and f value. To represent and standardize the findings from primary research, this
study used an index of effect size. Effect size (r) shows the value of the relationship
between the dependent and specific independent variables. The following Table 2 shows
the result of the effect size of 14 articles with three variables studied, namely family and
closest people, financial or salary valuations, and opportunities and work environment.

Once the calculation of the effect size is completed, the overall meta-analysis is
estimated with a 95% confidence interval. This study duly estimated the values of } NI, R,
S”h2 r, SM2e SM2p, Sd and X2K-1 by the scope of general meta-analysis where main
variables were family salary and job opportunities. To have a targeted aim it was important
to quality a different contribution portion in the correlation of each variable. Table 3 shows
the result of an overall meta-analysis based on the influence of family and closest people
variables, financial rewards and job opportunities on career choices to become public
accountants for accounting students

Results of the Meta-analysis of Family Variables and The Closest People

The study outcomes are observed based on the results of a hypothesis (e.g.,
considered as H-1) testing which was carried out in two stages are as follows: Stage-1:
the r value of the family and closest people variables were found 0.285 which refers to the
95% confidence interval with acceptance limits or acceptance areas of 0.0006 < pxy
< 1.116; and Stage-2: the value of the true population correlation (p) (after being corrected
by measurement error) is 0.291 with a population variance of 0.097 and a standard
deviation of 0.312. The values refer an acceptance area of 0.258 < pxy < 0.882 with a
95% confidence interval.

Therefore, it can be concluded that there is a significant positive relationship and
influence that is quite strong between family factors and the closest people to the choice
of career as a public accountant for accounting students. This provides evidence
that family factors and closest people have a relationship and can directly influence the
decision of accounting students to become public accountants.
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Table 2. General Meta-analysis

GENERA NI K R SN2 S"2e S"2p Sd 95% Confidence X2K-1
L META- Interval

ANALY- MIN MAX

SIS

Family 2182 4 0.28 0.311 0.006 0.305 0.5 0.006 1.116 805.93
Salary 5216 12 0.45 0.957 0.017 0.940 0.9 -0.082 1.873 7985.4
Job 4578 8 0.61 0.493 0.005 0.487 0.7 0.507 1911 5892.6
Opportuni

Source: Processed data

Furthermore, in the meta-analysis study, some aspects need to be studied further,
especially about the causes of the differences in our the results compared to each article
studied based on the 3 factors. Following on the results of the differences in sampling for
family variables and closest people, it was found that the mean value of the
S?r variance was 0.311 and the correction of the sampling error was 0.0061.
Thus, the corrected or actual variance was 0.305 with a standard deviation of 0.558. The
results are based on a 95% confidence interval which is equal to 0.0006:1.116 with a
sampling error of 0.1 %. Further calculated measurement error testing with the results of
measurement error variance calculation on the combined mean or (S?) is found at
0.038 with the impact of reliability for 1,2%. It can be seen that the percentage comparison
of the measurement error variance (S2) of 0.038 with the population correlation variance
(S%r): 0.311 is 1.2%. The outcome means the percentage or impact of the measurement
error on the variables of family and closest people is greater than the impact of sampling
error.

Therefore, the study results showed that the impact of the sampling error was
smaller than the impact of measurement error on the variables of family and closest people
and the value of the impact of the measurement error was 1,2%. Thus, there is one more
analysis conducted to test whether the difference in the results of each research study
is only due to sampling errors or other factors.

Accordingly, the difference in the correlation number using the test X? was tested with
the results of X%k.1> X205, and the value of X?«.1is 805.93 which is found greater than the
value of X205 of 201.48. The outcomes prove that the differences from each of the articles
studied that discussed factors of family and closest people, are purely due to sampling
errors or measurement errors. So the homogeneity test using chi-square in the meta-
analysis was used to determine the possibility of variance between effect sizes, whether it
was only due to sampling errors or other factors. Thus, it can be concluded that the
differences (between our study and earlier studies) in the results of the 4 articles studied
were due to sampling errors and measurement errors rather than other influencing
factors. For that, it was not necessary to test the moderator variables.

Results of the calculation of meta-analysis of variable financial rewards or salaries:

The study outcomes are observed based on the results of a hypothesis (e.g.
considered as H-2) testing which was carried out in two stages are as follows: Stage-1: the
value of 1 0.457 found refers to the 95% confidence interval witthe acceptance limit or
acceptance area of -0.082 < pxy < 1,873 and Stage-2: the value of the real population
correlation (p) (after being corrected by the measurement error) is found 0.465 with a
population variance of 0.128 and a standard deviation of 0.359. The values refer to
the 95% confidence interval with an acceptance area of 0.238 < pxy < 1.168.

Thus, it can be concluded that there is a significant positive relationship and influence
that is quite strong between financial reward or salary factors toward the career choice to
become accountants public for accounting students. Furthermore, some aspects need to
be studied further e.g. about the causes of differences in the results of each article
studied on 3 factors or variables. Based on the results for family variables and the closest
people, it was found that the mean value of the S?r variance was 0.311 and the correction
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of the sampling error was 0.017. Therefore, the corrected or actual variance was 0.94 with
a standard deviation of 0.97. The value estimated within the acceptance area of the 95%
confidence interval which is equal to -0.082: 1.873 with the impact of the sampling error of
0.1%. Further, the estimated measurement error testing with the results of measurement
error variance calculation on the combined mean or (S2) is found at 0.108 with the impact
of reliability for 1,1%. With a population correlation variant S2r of 0.108 which has been
known previously. Thus, it can be seen that the percentage comparison of the variance of
measurement error (S2) of 0.108 with the population correlation variance (S2r): 0.311 is
1.2%. The value means the percentage or impact of measurement error financial reward
or salary variable is greater than the impact of sampling error.

Furthermore, the results show that the impact of sampling error is smaller than the
impact of measurement error on financial reward or salary variables, and the value of the
impact of measurement error is 1.2%. Therefore, there is one more analysis conducted to
test to justify the difference between our study values and results of each research articles
compared. For this reason, the difference in the correlation number using the test (X?) was
tested with the results X?k.1 > X20.05, namely the value of X?«.1is 7985.42 found greater than
the X2.05 value of 665.42. The value means these results prove that the differences from
each of the research articles studied that discuss the variable of financial reward or salary is
due to sampling errors or measurement errors. Thus, the homogeneity test using chi-
square in the meta-analysis was used to determine the possibility of variance between
effect sizes, and whether it was only due to sampling errors or other factors. Finally, it can
be concluded that the difference in the results of the 4 articles studied was due to sampling
errors and measurement errors rather than other factors that influence study
estimations. Therefore, it was not necessary to test the moderator variables.

Results of the calculation of meta- analysis of job opportunities variables

The study outcomes are observed based on the results of a hypothesis (e.g.
considered as H-3) testing which was carried out in two stages are as follows: Stage-1: the
value of T 0.617 found refers to the 95% confidence interval with the acceptance limit or
acceptance area of 0.507 < pxy < 1.911, and Stage-2: the value of the real population
correlation (p) (after being corrected by the measurement error) is 0.487 with a population
variance of 0.125 and a standard deviation of 0.353. The values refer to the 95%
confidence interval with an acceptance area of 0.0678 < pxy < 1.315.

Thus, it can be concluded that there is a significant positive relationship (e.g.,
influence) that is quite strong between the job opportunity factor and career
choice. However, some aspects need to be studied further, especially about the causes
of differences in the results of each study sampled.

Based on the results it was found that the average value of the S?r variance was
0.493 and the correction of the sampling error was 0.005. However, the corrected or actual
variance was equal to 0.487 with the sampling error of 0.1% and a standard deviation of
0.702. The acceptance area was equal to 0.507: 1.911 with the 95% confidence
interval. Subsequently, the calculation of the measurement error test was carried out with
the result of the measurement error variance by the combined mean or (S?). The value
found is 0.203 with a reliability impact of 4%. In contrast, with a previously known S2r
population correlation variant value of 0.493, it was observed that the percentage ratio
variance of the measurement error (S?) is 0.203 whereas the population correlation
variance (S?r) was 0.493. Thus, the percentage of measurement error for the opportunity
and work environments is greater than 1.2% of sampling error.

Furthermore, additional results show that the impact of the sampling erroris
smaller than the impact of measurement error on the opportunity and work
environment variables. The value of the impact of the measurement error is 4 %.
Therefore, it was essential to be tested further analysis to test whether the differences in
the results compared to others whether are only due to sampling errors or other factors are
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involved. Accordingly, the difference between the correlation test X2 and X%-1 was tested
further e.g. X?-1> X?0.0s. The value of X%-1is found 5892.69 which is greater than the value
of X%0.0s of 736.58. The results prove that the different outcomes from 4 selected articles
are purely due to measurement errors. Thus, it is concluded that the differences in the
results of 4 selected studied were due to either sampling errors or measurement errors
than that of other influencing factors are involved. Therefore, it was not necessary to test
the moderator variables.

STUDY IMPLICATION AND LIMITATIONS

This study aims to examine the factors that influence career choice for accounting
students to become public accountants by using meta-analysis techniques. To understand
the influencing factors for career choice, there are 3 issues studied, namely (i) family
factors, (ii) financial rewards or salaries, and (iii) opportunities and work environment.
These studies explored these 3 factors which most previous studies used to examine the
career selection choices. According to the study findings, we identified the major outcomes
which are: (1) family factors and the closest people have a significant positive relationship
between factors and career choice that is strong enough to choose a career to become a
public accountant, (2) financial reward or salary scales have a significant positive influence
on career choice to become a public accountant, and (3) job opportunities have a significant
positive relationship between factors and career choice that is enough to justify a career to
become a public accountant. With these outcomes, it is obvious that overall findings from
this study (e.g., with some exceptions) support most previous researchers’ conducted
studies related to the career choice for accounting students (Jackling, 2002; Myburgh,
2005; Uyar et al., 2011; Mustapha & Hassan, 2015; Samsuri et al., 2016; Ilham & Rosalina,
2020).

Additionally, it is identified that accounting students hope that there is a financial
reward for them waiting in future and that reward influences on the career choice as
addressed by Byrne et al. (2012), Cahyadi et al. (2019), Srirejeki et al. (2019), Susanti et
al. (2019) in their earlier research findings. Similar findings are found in the case of America
and Japan that financial rewards have a positive effect on career choice as addressed by
Sugahara et al. (2009). It is obvious that not only interest in accounting influences on the
career choice but also conformity with abilities and encouragement from family equally
influence on the career choice as identified by recent studies by Uyar et al. (2011) and
Samsuri et al. (2016). However, the tested results in some instances show varying
conclusions in this study when compared to previous studies. To justify the varying
conclusions, it was not necessary to test the internal factors which was done duly. The
difference in the results may be due to other factors and conditions that cannot be explained
within the study scope (Ahmed et al., 2013). It is assumed that every country has a different
national culture and standard of living that affect every action and behaviour of its people
in making decisions, options, choices, judgements among other factors including in
determining the desired career.

However, it can be summarised that the main findings identified by the meta-
analysis on a career choice is important as it will help researchers identify important
independent variables or factors for future research. However, this study acknowledged
the sampling errors and measurement errors as self-report data can suffer from recall bias
and unintentional misrepresenting. Even though careful consideration of collecting articles
was assured during the assessment, the respondents of those particular articles might
have under-reported or over-reported on particular questions which could not be identified.
This misrepresenting could influence the findings and conclusion. Although justifiable
variables were analysed to meet the aim, the omission of some other variables might limit
the outcomes and some of the usual suspects may occur in the assessments. The method
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with meta-analysis explored in this study can be further explained with in-depth phenomena
for subsequent research, especially that related to career choices with the qualitative
nature of the study scope. Consequently, future qualitative studies would also be useful in
future to developing a better understanding of the issues omitted during the investigation
by this study.

CONCLUSION

This study analyzed and identified the results of previous studies related to career
choice factors by using accounting students. To have the desired outcomes a meta-
analysis method is used following the references to the previous studies and quantified the
unexplained relationship between the career choice factors. Data from various countries
are utilised especially considering Indonesia, Malaysia, Australia, Ghana, Turkey and
Japan in summarizing a group of similar studies. According to the study hypotheses, it is
found that family and closest people factors, financial or salary rewards, and job
opportunities have a significant positive effect on career choices regardless of other work
environments. The quantification of the unexplained relationship from previous researches
to identify the factors for a career choice is the main contribution of this study. The
outcomes are explored in this study will be useful for other researchers for future research
on a similar scope with deepening other factors.
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